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(UNIVERSITY OF DELHI)
NAAC A++ Accredited

Date: 14.08.2026

WALK IN INTERVIEW FOR GUEST FACULTY

A walk-in-interview for appointment of Assistant Professor on Guest basis shall be held as
per the rules of the University of Delhi. Interview will be held in the Office of the Principal as
per the following schedule:

Sr. No. | Name of Department No. of | Category of | pate & Time of Interview

Post (s) Post

1 Philosophy 02 UR (Tuesday)

Please Note that:

The eligibility criteria for the Guest faculty are same as prescribed for the regular
Assistant Professor in UGC Regulation as adopted by the University of Delhi. Please
note that only candidates with a minimum API Score of 55 marks and above as
indicated in the Guidelines for Screening and or Shortlisting of candidates for
appointment of Assistant Professors in Colleges shall be eligible. For details, please
refer to the Notification of University of Delhi (attached).

All candidates are required to carry their Resume along with the self-attested copies
of certificates and a recent photograph.

The College reserves the right to change the nature & number of posts advertised
or not to fill any or all the above posts without assigning any reason thereof.

The concerned faculty would be paid Honorarium @ Rs.1500/- per lecture subject
to a maximum of Rs.50,000/- per month.

No T.A/DA will be paid for attending the interview.
Any addendum/corrigendum, if any, shall be posted only on the College website.

Reporting time for the applicants is 01 Hour before the scheduled time for
verification of the documents.

e
Prof. Kanika K. Ahuja
Principal

AT TR, T3 fdeel-110024 SIATY: 91-11-26434459, 45494949 BaT: 91-11-26216951

ST Isrc@lsr.edu.in TS e: www.lsr.edu.in

Lajpat Nagar, New Delhi-110024 Phone: 91-11-26434459, 45494949 Fax: 91-11-26216951

Email: Isrc@lsr.edu.in Website: www.lsr.edu.in

25.08.2026 at 11:00 AM
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The Principals/ Directors,
All the Colleges/Institutes,
University of Delhi,

Delhi/ New Delhi.

Subject:-  Guidelines for screéning and or shortlisting of candidates through
direct recruitment in colleges.

Dear Sir/ Madam,

| am directed to enclose herewith a notification letter no. Estab.V/047/2023 dated
20.07.2023 received from the Joint Registrar (Recruitment), University of Delhi on the above
cited subject for information and necessary compliance.

Yoursifaithruiwy,
I

Deputy Rggistrar (Colléges)
Encl: As above.

¥
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Rel Nou: Estab. [V/047/2023/ date: 20.07.2023

NOTIFICATION

Subject: Guidelines for Screening and or Shortlisting of candidates through direct

recruitment in Colleges.
IFollowing is notified for the information of the stakeholders:

1. Guidelines for Screening and or Shortlisting of candidates for appointment

to the post of Assistant Professor in Colleges.

Joint Rcm

(Recruitment)

Copy Lo:

1. Assistant Registrar (Colleges ) for circulation in the colleges for compliance;
Director, Delhi University Computer Centre (DUCC) for uploading on the
website of the University; and

3. Guard file.

NS

e
—

Section Officer
(Establishment-1V)
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, UNIVERSITY OF DELILI
e DELII-110007

Guidelines for Scereening and or Shortlisting of candidates for appointment to the post of
Assistant Professor in the Colleges.

With a need 1o enable the duly constituted
assessment of the required number of candid
bound manner, applications reecived for the |
academic and other related credenti
document.

Scleetion Commiittee o have a comprehensive
ates, who would appear before them. in a time
aculty position shall be sereened on the basjs of the

als of the candidates through the criteria detailed in this

This document is divided into following sections:

. Criteria for evaluation of candidates for determining their cligibility for their
. shorthisting for the interview. '

LI Constitution of Committce for Screening and or Shortlisting.

I1.

Shortlisting of candidates: Criteria and Process.
V. Important Note.

V. Constitution of Committee to assist the Sclection Committee for assessnment
through presentation by shortlisted candidates. .
1 Criteria_for evaluation of candidates for determining their eligibility for their

shortlisting for the interview.

For the post of Assistant Professor. the criteria for evaluation of candidates for
determining their eligibility for shortlisting shall be on based on a 100 point scale.  The
distribution of marks will be as follows:
Table Criteria for Short-listing ol ¢

‘andidates for Interview (or the Post ol Assistant
Professors in Colleges

i - St e I AR

S.No. Academié‘Re-cd;d - .§_cg‘[__e_ ,
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than - {(honl“ ~creamy |
80% = | layer) /PwBD) to '
23 [Ic&ss than 60% = ;

20 ;

3 | M.Phil. / MTech. / LM / | 60% & | 55% to less than 60% = 05
M.Ed. or equivalent above = 07

5 | NETwithJRF

NET = 08
Research Publications (2 06
marks for each research

publications)

7 | Teaching/Post Doctoral ' a0
Experience

(2 marks for one year
each) #

8 H?\Cvards

vul';{eml_’;;;{ional/Nationa! 03
Level

(Awards given by
International Organizations
/Government of India /
Government of India

recognized National Level

Bodies)

5}5{0'_@\,@ RN S 02

(Awards given by State
Government) s e

1Y
onlruclual/I-’osldnct()r;\l basis shall be taken into
not less than Minimum Basic
A) from time teo time.

red on Temporary/Adhoc/C
is drawing salary/consolidated pay
applicable Dcarness Allowance (D

shall not be.considered.

il Experience rende
account only if the candidate
Pay as prescribed by UGC plus
Further, experience as guest faculty

\ :
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illowever, if the period of Teaching/Post-doctoral experience is less than one year, then the

marks shall be reduced proportionately.

Note:

(A) (1) M.Phil/M. Tech./LLM/M.Ed. or equivalenttPh.DD. Maximum - 25Marks
(1) JRE/NET Maximum - 10 Marks
(i) Inawards category Maximum - 03 Marks

(B)y  Academic Score ' - 84

Rescarch Publications -~ 06
Teaching Fxperience - 10
Total Score .l 00

11. Constitution of Committee for Shortlisting/Screcening

Applications shall be screened by a Committee consisting of the following:

I Principal of the College ~ Chairperson

2. T'wo teachers from relevant subject to be nominated by the Principal.

3. One teacher from a related Department to be nominated by the Principal.

4. An academician representing SC / ST/ OBC / Minority / Women / Persons with

Dilferently Abled to be nominated by the Principal, if any of the candidates
representing these categories is an applicant and if any of the above members of the
Screening Committee does not belong to that calegory '

e At lcast threc members shall form the quorum.

L. Shortlisting of candidates: Criteria and Process

1. As per the revised guidelines, the number of applicants shortlisted for interview for direct

recruitment of Assistant Professor in colleges will be as follows:
a. The Sereening Committee of the College(s) will draw a list
indicating the marks scored by them in descending order ie. starting trom the
' sindidate getting the highest marks towards the candidates getting the lower marks.
\/( r Colleges will not be included in the

of all the candidates

‘Ihe applicants securing less than 55 marks fo
list ol <horilisted candidates, A relaxation of 03 marks be given to candidates

belonging 1o STZSTIPWBD. -

£k NW \\)(‘/‘7:(:(\'\/@
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V.

b, 40 candidates for the first vacancy and 20 candidates for every additional vacancy
s‘hall h.c called for interview in order of their ranks in the list prepared by the
Screening Committee on the basis of marks scored by the candidates for cach
ategory as per the tabic given in Scetion 1 for shortlisting of candidates for the post
of Assistant Professor in Colleges.  All the applicants having score same as the
cutofT artived at for a category shall also be shortlisted for the intervicw.

c. I 40 candidates are not available, then, the applicability of 55 marks as cut-oft be
relaxed till the specified number of candidate are available, subject to a maximum
relaxation of upto 5 marks i.c., 30 marks for UR and 45 lor SC/ST/PwWID.

Further, the applicants who were on the rolls of any department in the University of Delhi
or its colleges between 01.01.2022 1o 31.03.2022 as adhoc/contract/temporary faculty
shall be permitted to appear for interviews conducted for appointment of Assistant
Professor in all the colleges, subject to the condition as prescribed in point number [T (1)
(a) & (1) (c) above, in addition to prescribed number limits as given in HI(T) (b).

The publications to be considered lor award ol marks for the screcning purposc. as
indicated in the table given above, shall be rom UGC CARE list or SCOPUS indexed or
as decided by the University on the recommendation of concerned department of the
University from time to time.

The time taken by candidates to acquire M.Phil. / M.Tech. / LLM / M.Ed. or cquivalent
and / or Ph.D. Degree shall not be considered as tcaching/ rescarch experience to be
claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing, rescarch degree simultancously with teaching assignment without
taking any kind of leave, shall be counted as teaching experience for the purpose of direet
recruitment/ promotion.

In casc of any dispute with regard lo screening of the applications, the decision of the
Competent Authority shall be final.

The Colleges shall display the criteria lor shortlisting/ screening ol applications on their
respective websites.

The status of short-listing will be made available to the respective applicants for
information.

Important Note

| The revised guidelines shall be applicable to all the advertisements for direct

recruitment of Assistant Professor in colleges issued alter 01.12,2023.

' ;//l 1 \‘l' : Page 4 of 6
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The preceding guidelines issued vide notification No. Lstab. )\/’/()4’/{2()21!’1‘)2
dated 12.11.2021 will be applicable to the advertisements issucd prior to this date.

Direet recruitment of Assistant Professor in the colleges after the stage of shortlisting

shall be carried out in two stages.

First Stage — Assessment by Presentation Assessment Commiltee as defined at
Section V.,

Second Stage — Asscssment by duly constituted Selection Committee as defined in
Ordinance XVIII and notified vide notification numbered CNC-
11/093/1(12)/2019-20/251 dated 03.10.2019.

The entire onus of the content/authenticity of the information being uploaded in the
form of application and its attachments shall exclusively rest with the applicant in
terms of eligibility for recruitment and for subsequent sclection through due process.

The College  shall, in. no way, be responsible for any
crror/omission/commission/suppression of relevant information by the applicant

knowingly/unknowingly/overtly/covertly while filling up the application form and
uploading the docuinents required therein.

- In case the applicant gets screened/shonlisted/sclecied/appointcd on the basis of the

credentials  furnished by him/her which are, on scrutiny, found to be
incorrect/inadmissible/forged/fabricated/falsified, his/her candidature shall be liable
to be cancelled at any stage of the recruitment/at any time during the tenure of the
service and appropriate legal action under applicable law shall be initiated against
the applicant.

The College reserves the right to modify/withdraw/cancel any communication made

to the applicant. In case of any dispule arising out of such a situation, the decision of
the College shall be final and binding-on the applicant.

The Colleges shall advertise the vacancies likely to occur in succeeding six months.

V. Constitution of Committee to assist the Selection Committec for assessment through

presentation by shortlisted candidates

(i) Chairman of the Governing Body or A University Representative in the

Governing Body nominated by the Chairperson of the Governing Body -
Chairperson

(ii) Principal of the College
(iii) Teacher-in-Charge of the subject/discipline in the College
(iv) Two External Subject Expert nominated by Vice-Chancellor

(In case of Colleges notified/declared as Minority Educational Institutions, the
two subject experts shall be nominated by the Chairperson of the College

X2,

.Page 5 of 6
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\ 5 y out the pancl of five names, preferably from minority
communitics, recommended by the Vice Chancellor).

'\, A YT s 101 Y g QO Y 1 H ;

(v) An academician representing SC/ST/OBC/Minority/Women/ Differently abled to
be nominated by the Viee-Chancellor, if any of the candidates representing these
categorics is an applicant and if any of the above members does not belong to

_ that category.

At Icast four members including Chairperson, one Expert and Principal shall form the
quorum.

Ihe Committce will assess the shortlisted candidates through presentations. to have a
prima f{acic assessment of the candidates and submit its asscssment to Selection

Committee, as per prescribed Proforma. The assessment shall be in the form of following

grading:

o A for Excellent

e B for Very Good

e C for Good

e D for Average

e E for Below Average

Assessment made by the above Committee would only be indicative and shall not be a
on the duly constituted Sclection Committee for the Recruitment of Assistant
Professors in the Colleges, whose decision shall be final. (Composition of Seclection
committee for direct recruitment is as defined in Ordinance XVIII and notificd vide
notification numbered CNC-11/093/1(12)/2019-20/251 dated 03.10.2019).

binding

The Proformas for assessment of candidate Shortlisted for direct recruitment of Assistant

Professor in the colleges are as follows:
a. The proforma for assessment by Presentation Assessment Committee is enclosed

as Annexure-I
b. The proforma for assessment by Selection Committce is enclosed as Anncxure- I

5
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‘University of Delhi -

‘Standard (}semim? P’mcedﬁre {S Q{}i" for Conduct {}f Recruitin ent ?racess :
L ak Assistant Professors in Colleges of Thﬁ: Umvez S“"‘{ in Cﬁgxgzizmﬂe ef EC >
Resainu@a l‘w. iﬁ Dated 9.06. ’?%}23 >

= ’This document zs dzvzded mta ‘awc sectxons

.Secﬁon A ?recess for sharthstmg apyhcatmns received agamsi ad&« emseci vacani '
pssts in 1espect1ve coﬁeges of the University of Daﬁn :

i | Sectzon B Pmcess mf ﬁnai selec’ﬁon, vhz»h is f;o bc wnéucteci in two phases

.’(a) Assessmem through Preseniaimn by thc Presentatmn Assessment Cﬁmtmttee L

(b) Final selection fhrough diﬂy ccﬁstxmted Selezﬁon Commmae as- per”
Oxdmances of the University. ' _

,- (Tlns document is reqmred 0 be read in cetgﬁnctmn with the rclﬁvant Statutes
- and Ordinances of the Unwersﬂy and the guidelines issued by the University for
. shiortlisting of candidates for direct recruitment of Assistant ?rofassor(s) in the‘ '

: 'C{}Hages Of Umvezszty of De}hi) '

. SectionA

. Skarthsnﬁg of canéxdates

1L 'The screening of canduiates is to' be done. by award of pomts as mdmated in

" the ‘Guidelinies for Screening and or Shortlisting of cand1dates for appointment . s 105
. of Assistant Professors in. Colleges 1ssued thﬁicauan No. Estab IV/ 047 2 92::

dated 20.07.2023.

2 The pubhcanans 10 be conéxdered {or award of marks for dec1dmcr ahgibzkty .

or screening purpose, as mdzcated in ‘table in ‘SCSUOE. 1 of the screéning ’
guzdeimes mentioned above shall be “from - UGC CARE kst or; SCO?US
*  indexed or as decided by the Umverszty from time to time. .

-2 The reséarch papers pubﬁshed before the declaration of UGC CARE {ist ma.y

be considered if the pumal in which the pubhcanoa was included is now UGC -
. CARE listed. Further, the pubhcahoas after the compilation of UGC CARE
. "list shall be censzderf:d only if the respectzve 30umal was included in the UGC

CARE list at the . t}:ene (}f pubhcatzon or at the’ tzme of assessment for K
shorthstmg

/

i Stzméa*;d Operamv Pmcedufe for Recmfmem of. Assasfﬁmt ?m}es:ors in coﬂemab :

L. I T m__»___‘ N e oEe tof?. -
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. As meritioned in Section A-para 1, applicants scoring 55 marks and above will
only be considered for' shcrthstmg, with a relaxdtion of {)5 marks for apphcants
~ belonging to SC/ST/PWBD categories.
5. Shortlisting is to be d@ne category mse For each category, 40 cand1dates
would be shorthsted for the first vacancy and 20 .candidates for every
- additional vacancy,. on the basis of marks scored by the candidates of the .
“respectwe category as defined i in ‘the table grven in Sectzon 1 of the screening
-guidelines referred above :
. If 40 candidates are not available; then, the apphcablhty of 55 marks ascut-
g aﬁ’ may be relaxed till the SPeczﬁed number of candidate are available, subject o
16 @ maximuin relaxation of upto 3 marlxs 18, SG marks for UR and 45 for~
~ SC/ST/PwBD categbries. -
.-In case of bunchinig’ of candidates at the bottom cand1dates securing same
marks shall be shorthsted, even 1f it mcreasss the nu:mber of shﬁrthsted
candidates 4s mentioned in point no. 4. ' :
8. Furthér, while shorihstmv for UR category, all the apphcams maspectwe mf :
their category. shall be considered for shori;hstmg if ﬁaay mect the ehgxbﬂlty_ :
criterfa for UR category. :
.-The requisite number of candxdatas :ﬁom oiher catPgones to be shorthsted :
. ‘would be from the tange with the cut off arrived for UR category as the upper

e  limit. Further, the cand1dates shortlxsted asUR, bsiongmg to the other reserved

category shall also be censxdered in their réspective category in addition'to the
candidates shorthsted for ihe respectxve category as per the prescmbed ra’ao



